Gov.Sebelius vetoed abortion clinic licensure in 2003, claiming Kansas enjoys the highest medical
standards. Two abortion employee whistleblowers, 11 years apart, describe just the opposite.

How an abortion clinic employee in 1992
described the operation of a Kansas abortionist,
W. Malcolm Knarr.

“Susie’s”document on file at BOHA. For summary
see http://www.abortionviolence.com/VIOL-KS.HTM

Cash discounts

Knarr’s abortion seekers at 720 Central, were given
discounts for traveling a certain number of miles
and on certain days. (item 6, pg 2)

Violated informed consent

Knarr staff violated the 1992 abortion law about
information delivered to woman 8 hours prior to
procedure. (item 7, pg 3) Knarr avoided full info
disclosure. (item 8, pg 3)

Improper counseling

1992 abortion counseling provisions were violated
and hidden. No RN, LPN or licensed social worker
provided counseling. (item 12, pg 4)

Medically untrained staff

A receptionist without medical training was doing
IVs within first month of employment (item 2-pg 1)
and was told to comfort crying women in pain.
(item 27, pg 8)

Important test mishandled

RhoGAM given improperly.(item 13, pg 5)

Fetal tissue mishandled

Knarr never reassembled fetal parts to see if any
remained in woman. The solid contents of suction
abortions, caught in a gauze bag, were put into
cups. (item 21, pg 7)

Med waste mishandled

The bloody pads & drapes from under the aborted
women, and the used rubber gloves, were thrown
into garbage. (item 22, pg 7)

Sink used for blood

Knarr had blood drawn in kitchen with blood
poured down the sink. (item 35, pg 10)

How an abortion clinic employee in 2003
described the operation of a Kansas abortionist,
Krishna Rajanna.

“Ruby” told her story to law officers and the DA,
who found her to be credible. Ruby took photos.

Cash discounts

Rajanna, 1030 Central, gave discounts on
Wednesdays. Knarr’s former partner, abortionist
Zaremski, 720 Central, advertised for discounts on
Tuesday and Thursdays.

Violated informed consent
Rajanna violated proper information delivery as
ordered in 1997 Women’s Right to Know law.

Improper counseling

Minors were counseled via phone at Rajanna’s.
No RN, LPN or licensed social worker was onsite.
A CNA was sometimes employed.

Medically untrained staff

Ruby was hired as a receptionist, but within days
was brought into surgical room to do Vs, witness
abortions and help calm upset women.

Important test mishandled
Rh factor test done by Rajanna staffer who was not
taught procedure variants that invalidate results.

Fetal tissue mishandled

Rajanna never reassembled fetal parts to see if any
remained in woman. He stored abortion contents in
cartons and cups in refrigerator, next to needles,
drugs, and open food.

Med waste mishandled

The bloody pads & drapes from under the aborted
women, used rubber gloves, blood test specimens
& other medical waste were thrown into garbage.
Rajanna placed trash in his car each night. No bio-
hazardous waste containers were inside clinic.



Sink used for blood

Rajanna dishwasher output from bloody
instruments pours into sink, not floor drain.

OSHA violations

Knarr’s offices were cited by OSHA for violations,
which he did not correct. (item 36, pg 10

Poor personal hygiene
Knarr was always disheveled with dirty fingers and
stained coat. (item 25, pg 8)

Chaotic clinic

Knarr’s office was generally disorganized with no
clearly defined manager. There was fighting over
petty matters. (item 30, pg 9)

Rushed assembly-line
After the procedure, Knarr would shout at the staff
to get patients up and out ASAP. (item 27, pg 9)

Life-saving training deficient

Life support equipment for constant monitoring
required for drugs Knarr utilized was not onsite
and staffers were not CPR trained. (item 34, pgl0

Violations drug protocol
Knarr violated drug sample usage. (item 39, pg 11)

No follow-up
80% of Knarr patients did not return for mandatory
follow-up exam. (item 26, pg 8))

Staffers unpaid
Knarr summarily withheld money owed to staffers,
claiming it was legal. (item 37, pg 11)

Whistleblower framed
“Susie” felt Knarr tried to frame her, using open
drug vial. (item 42, pg 12)

Knarr hired Rajanna from Feb.1994 til Jan.1995
Rajanna was then fired by Knarr, in part, because

Rajanna was unable to obtain hospital privileges.
[Civil action 99C462, Wyandotte County, Div.3]
Knarr and Rajanna are not Ob/Gyn doctors.

OSHA violations

Rajanna’s office has hazardous cleaners not kept in
closed storage; exposed wiring; a gas lawn mower
inside premises; passageways and exit blocked

Poor personal hygiene
Rajanna was always disheveled with dirty fingers
and stained coat.

Chaotic clinic

Rajanna’s office (which was the kitchen) was
disorganized with the premises looking like a
trashed frat house. Staff kept own record of hours
worked, with arguments about proper pay.

Rushed assembly-line

After each abortion, Rajanna staff quickly removes
IV, pulling client’s slacks back up (with pad) and
helping her stand and walk haltingly, groggily to
“recovery couch”. No attendant, no wheelchair, no
final doctor contact or exam.

Life-saving training deficient

Rajanna staff was not CPR certified, and necessary
resuscitative equipment is not onsite. Vitals are
checked before procedure and once after wards, but
not during procedure or recovery as is proper.

Violations drug protocol
Rajanna drug closet accessible to staff, who were
never asked for criminal record or job references

No follow-up
3/4ths of Rajanna patients never returned for
mandated checkup.

Staffers unpaid
Rajanna summarily withheld money owed to
staffers.

Whistleblower framed
“Ruby” feels she was “framed” in a false police
report of theft.

Susie and Ruby don’t know each other. Ruby has
never heard about Susie’s report, and vice-versa.



Both women were financially strapped, needed the
job, but finally felt they had to tell someone about
conditions. Neither woman was paid or coerced.
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