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New Sec. 46.  No provisions of the medical marijuana regulation act shall be construed to:(a) Require an employer to permit or accommodate the use, consumption, possession, transfer, display, distribution, transportation, sale or growing of marijuana or any conduct otherwise allowed by this act in any workplace or on the employer's property;(b) prohibit a person, employer, corporation or any other entity that occupies, owns or controls a property from prohibiting or otherwise regulating the use, consumption, possession, transfer, display, distribution, transportation, sale or growing of marijuana on such property;(c) require any government medical assistance program, a private health insurer or a workers' compensation carrier or self-insured employer providing workers' compensation benefits to reimburse a person for costs associated with the use of medical marijuana.(d) affect the ability of an employer to implement policies to promote workplace health and safety by restricting the use of marijuana by employees;(e) prohibit an employer from: (1) establishing and enforcing a drug testing policy, drug-free workplace policy or zero-tolerance drug policy; or(2) disciplining an employee for a violation of a workplace drug policy or for working while under the influence of marijuana;(f) prevent an employer from, because of a person's violation of a workplace drug policy or because that person was working while under the influence of marijuana, refusing to: (1) Hire;(2) discharge; (3) discipline; or (4) otherwise take an adverse employment action against a person with respect to hiring decisions, tenure, terms, conditions or privileges of employment; or(g) prohibit an employer from including a provision in any contract that prohibits the use of marijuana.Redesignate remaining sections
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(ii) Include any violation of a duty, obligation or company rule if the individual ingested marijuana in the workplace, worked while under the influence of marijuana or tested positive for a controlled substance.
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(b) Include any conduct of an individual if the individual ingested marijuana in the workplace, worked while under the influence of marijuana or tested positive for a controlled substance.
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(D) Nothing in this paragraph shall be construed to provide a cause of action against an employer for wrongful discharge or discrimination for the unlawful use of marijuana.




