






Notice is to be provided in the department's annual summary of benefit charges and in rate 

notices. 

VIII. New Temporary Unemployment Benefit (Work Share) for School Bus Drivers

Sec. 4, KS.A. 44-706, pg. 43. (Additional section added in Sub HB 2570) 

New in Sub HB 2570, the amendment provides that school bus drivers may be eligible for short

term compensation (workshare) pursuant to KS.A. 44-757 (Section 10.) The workshare 

provisions in current law would apply. This provision does not make school bus drivers eligible 

for regular unemployment benefits. 

Sec. 10, KS.A. 44-757, pg. 91. 

The amendment to the workshare statute clarifies that the statutory restriction in current law on 

implementation of workshare to subsidize seasonal employers during the off season does not 

apply to a shared work plan implemented for school bus drivers. 

IX. Employment Security Board of Review candidate qualifications.

HB 2570 Section 4, amending KS.A. 44-709, pgs. 33-34. 

As introduced: At least 10 years HR direct experience with HR processes, policies, guidelines 

or employee relations, at least 7 years direct experience with employment security laws and 

processes and knowledge of unemployment and labor laws. 

Sub HB 2570 Sec. 5, amending KS.A. 44-709, pg. 48 

Sub HB 2570 changed the candidate qualifications to at least 8 years of direct experience with 

HR, instead of 10, and at least 3 years direct experience with employment security law, instead 

of 7. 

Note: Discretion was provided to the temporary employment security review board in 

appointment terms in 2021 HB 2196. (Sec. 4, KS.A. 44-709(±), pgs. 33. 
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X. Employer Charge Notices and Restriction on Charging Less than $100

A. Issuance changed from annually to quarterly.

Section 6, amending KS.A. 44-710, pg. 52. 

B. Restriction on charging employers if charges are $100 or less removed.

Section 6, amending KS.A. 44-710, pg. 54. 

XI. One-time Forgiveness of Negative Reserve Account Balances of August 21, 2025, for

Active or Inactive Negative Account Balance Employers 

Sec. 7, amending KS.A. 44-710a, pg. 63. 

An additional amendment made in Sub HB 2570, this provision directs the secretary of labor 

to reset to 0 the negative reserve account balances of negative account balance employers as of 

August 21, 2025. This negative reserve account balance write-off is to occur on or after August 

21, 2025, and no later than August 31, 2025. 

XII. Abolishment of the Employment Security Interest Assessment Fund, created to pay

interest on the federal loans for the Employment Security Trust Fund acquired due to the Great 

Recession. (Created in 2011 SB 77). 

Section 7, amending KS.A. 2023 Supp. 44-710a, pg. 63-64, 74-75. 

Sec. 9, amending KS.A. 44-717, pgs. 78 et seq. 

In the original bill, standard boilerplate language for closing out a fund provided that all 

liabilities would be transferred to the employment security trust fund. To address federal 

conformity issues, Sub HB 2570 changed this to provide that all liabilities be transferred to the 

state general fund. (Pg. 75.) This is standard language used by the Revisor's Office when 

abolishing a fund and is included here for purposes of avoiding any future issues. Note that the 

Department of Labor has advised that the employment security interest assessment fund has no 

liabilities. 
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Section 9, starting at page 78, provides for penalties, interest, collection and enforcement 

procedures for past-due reports, past-due contributions, payments in lieu of contributions and 

benefit cost payments. Current law also includes interest assessments for the employment 

security interest assessment fund, abolished by the bill to that list. Amendments to this section 

remove references to such interest assessments. This section is also amended throughout to 

update the language and these changes are not intended to be substantive. 

XIII. KDOL Required to Annually Publish SUTA Tax Rate and Contribution Rate Tables

Section 7, amending KS.A. 2023 Supp. 44-710a, pg. 64. 

As introduced, this provision required the secretary to publish contribution rate tables showing 

the maximum annual cost to contributing rated employers per employee for the previous, current 

and ensuring rate year. This information was to be published annually, no less than 120 days 

prior to the end of the calendar year. 

Sub HB 2570 changed the publish date from no less than 120 days prior to the end of the 

calendar year to no less than 30 days prior to the end of the calendar year. 

XIV. Changes to the Trust Fund Control Tables and Employer Contribution Rate Tables

(See presentation by Mr. Hayes 1/24.) 

A. Adjustment to the Trust Fund Control Tables in conjunction with the indexed Taxable Wage

Base (For Taxable Wage Base changes, See below). 

Section 7, amending KS.A. 2023 Supp. 44-710a, pgs. 65-66. 

B. Changes to Employer Contribution Rate Tables

Section 7, amending KS.A. 2023 Supp. 44-710a, pgs. 67-72. 

1. Creates a new positive rated rate group, Rate Group 0 with a 0. 00% SUTA tax rate
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