Elaine Cluff

8025 Alden St.
Lenexa, Ks. 66215
(480) 215-5619

elainecluff@gmail.com

Re: Oral testimony for Education Interim Committee on Achievement

December 1%, 2021

Dear Honorable Chairwoman Williams and Members of Committee,

Thank you for the opportunity to provide testimony to you on student achievement and concerns I
have about the current situation in our public schools specifically the impact it is having on our student’s
mental health and student achievement.

My name is Elaine Cluff. [ am a mother of four children with one still school age. In May of
2020, I graduated with my degree in Elementary Education and then moved to Lenexa, Ks. and the
Shawnee Mission School District. Due to this being in the middle of the pandemic and school being
remote, I decided to wait a year to learn more about the school districts before looking for a teaching
position and this allowed me to be home with my son. I quickly realized that I could not teach in any
district in Johnson County or have my son participate in public education any longer.

On February 8" of this year, I spent the day listening to my 8™ grade son and his classmates
trying to come to terms with the suicide of one of their classmates. Just a few months prior, sophomores
in Blue Valley were doing the same thing. At the end of October, Olathe lost 2 of their high school
students within a week of one another. Over the past year, [ have been to several school board meetings in
Johnson County where mental health professionals explained that they are being overwhelmed with
referrals and they cannot keep up. Parents have shared how their children are developing eating disorders,
are harming themselves by cutting, or that their child is so full of stress and anxiety that they are
scratching themselves raw. We have heard reports that there has been a substantial increase of children
being admitted to the hospital for self-harm or suicide ideation. In May of this year, I asked the Shawnee
Mission School District if they have followed the increase in referrals to mental health
professionals, have they tracked the increase in calls to suicide hotlines, have they looked at how
many students in our district and county have committed suicide? I cannot find any type of
tracking on a local, county, state, or national level but we can see that there is something
happening with our student’s mental health which is impacting student achievement and we need
to ask why.

To really understand what is happening in our schools regarding student achievement and their
mental health, you must look at SEL, Deep Equity training, which go hand and hand, and the actual
assignments our students are being asked to complete. In the KESA OVT Spring 2020 report, the
Shawnee Mission School District stated that “the deep equity work is connected to SEL which is
connected to increasing student achievement.” I started the Corwin Deep Equity Training while
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student teaching and could spend months talking about this topic, but I will give a brief
overview. Throughout these trainings teachers are told that they are inherently racist, that
students are not achieving because of their implicit and unconscious biases, and that their
classrooms are equal to a police state where students must give up a piece of their identity when
they enter the classroom. Teachers are told that white people are racist and oppressors, that
students of color are victims, and every interaction needs to be examined through a racial lens.
The training leads to the teacher using their classrooms as a platform for activism. Teachers are
instructed to observe their peers to ensure they are utilizing this training in their classrooms and
are required to report back to the administrators. The facilitators are trained on how to deal with
their peers who do not agree with the training to get them on board or to remove them. This
creates a very hostile environment for the teachers that seeps into the classroom, and many are
leaving the profession because of this. Through the deep equity program, they have started
affinity groups that are segregated by race. The next step in this training is to start the Youth
Equity Stewardship Program which Shawnee Mission will start in the Spring of 2022.

While Social Emotional Learning has always been part of a well-rounded education,
these programs have moved from learning social skills, to teaching our children what to think
and how to feel. Through SEL, we are telling our students that there are specific things they
should care about, have empathy for. Through SEL, we are asking our children to constantly
self-reflect on their thoughts, actions, and feelings. They are also asked to complete Panorama
surveys under SEL that ask very personal and intrusive questions of our students, as well, they
are collecting and storing this personal data. SEL is part of Kansas State Standards, but how can
you standardize emotions and behaviors? Who decides what attributes and behaviors should be
taught or which are appropriate? Then we are adding on Positive Behavior Intervention Systems
that use public shaming to drive positive behavior. Right now, there is a push for schools to
focus more on SEL attributes than on academics with little data supporting that SEL does
improve student achievement. However, it is placing undue pressure on our children to act or
behave in specific ways.

Through their assignments, you can see how deep equity and SEL are being used together
to promote activism in the classroom. They are asked to watch a documentary on whiteness and
reflect on it. They are asked about policing in America and defunding the police. They are asked
to research George Floyd, Black Lives Matter, what is racism and create projects. These are very
politicized, divisive topics being pushed on our children in the classroom. So, how can our
students have academic success when we are putting so much stress on them? We are sending
them to school where are they are being taught that they need to worry about racism, sexism,
gender inequality. Students are being told that they are privileged, or a victim based on the color
of their skin or their sexuality or their gender identity. Our students are being encouraged to take
a stand on these issues even if it goes against their beliefs.

Our districts are spending 100’s of thousands of dollars on deep equity training and SEL
programs citing that this is the answer to increasing student achievement without providing any
evidence that it is working. Instead of seeing an improvement in student achievement, we are



seeing a decline in the mental well-being of our children, and we need to address what is causing
it.

Thank you for the opportunity to provide testimony on student achievement and mental
health.

Sincerely,

Elaine Cluff



Attachments

https://resources.finalsite.net/images/v1603986120/smsdorg/thfdtjukksk1qurky9ov/ShawneeMis

sionSchoolDistrictOVTReportSpring2020.pdf

https://www.smsd.org/families/diversity-and-equity

Examples of Teacher Training Sessions

SMSD 2019-2020

IMPLICIT BIAS' relationship to setting Expectations for students: Participants will
learn what Implicit Bias is and is now, how Implicit Bias helps and hurts us, how Implicit
Bias is formed, how Implicit Bias impacts our expectations for students, how to
recognize and manage the Influence of Implicit Bias. Mindfulness And Conscious De-
Biasing.

Lens of Differences: This workshop will help participants understand how to suspend
their own vision of the world and take on the perspective of others in an effort to make
sense of the differences that often are the source of conflict and divide.
INTERSECTIONALITY OF RACE & POVERTY in EDUCATION: Some evidence
suggests that the intersection of race and social class information influences (a)
stereotype expression, (b) categorization, (c) impressions, (d) prejudice, and (e)
discrimination, revealing common links between Blackness and low social class and
Whiteness and high social class in at least the United States. This workshop will illustrate
that intersectionality and how it impacts educational outcomes for students.

Professional Learning Workshops - Shawnee Mission School District (smsd.org)



https://resources.finalsite.net/images/v1603986120/smsdorg/thfdtjukksk1qurky9ov/ShawneeMissionSchoolDistrictOVTReportSpring2020.pdf
https://resources.finalsite.net/images/v1603986120/smsdorg/thfdtjukksk1qurky9ov/ShawneeMissionSchoolDistrictOVTReportSpring2020.pdf
https://www.smsd.org/families/diversity-and-equity
https://www.smsd.org/families/diversity-and-equity/professional-learning-workshops

Screen shots from Corwin Deep Equity Training for staff

FOUNDATIONAL
5 PHASES

TONE AND TRUST

oration and transcend







PHASE ONE: TONE AND TRLIST 37

(ultural Bingo

Who has attended
a potlatch?

Who has traveled
overseas at least
twice?

Who speaks and
understands two or
more languages?

Who has hosted
or recently met
someone from
another country?

Whao is wearing
something made in
a foreign country?

Who has relatives Who has attended | Who has read Whao knows dances | Who has lived on a
living in another Bon 0 Dori? a book by Alice from 3 different farm?
country? Walker? cultures?
Who has Who has been to Wha makes good Who has a Spanish
participated in the | both Canada and Italian food? surname?
bone game? Mexico? S Yaeir
" * Name Here
Wha has lived in Who can name 3 Who has been to Wha knows why Who has

more than 5 states?

Motown hits?

Lucia Bride Festival?

the Ethiopian New
Year is on a different
date?

participated in a
Seder celebration?

Who has worked for
awoman
supervisor?

Who s a first-
generation
immigrant to the
Us.?

Who comes from a
family of seven or
mare children?

Who has attended
a Cinco de Mayo
celebration?

Who can name at
least 10 American
Indian tribes or
nations?




*CRT is referencing Culturally Responsive Teaching



Youth Equity Stewardship Program (YES!) starting Spring of 2022 in SMSD

Leading with the heart — an arts-based curriculum
to build student leadership, resiliency, and advocacy.

hrough the 5 Phases of YES, students will gain the skills, training, and empowerment
necessary to help recognize educational disparities and become active contributors
to bottom-up school improvement efforts. They will be trained to facilitate professional
development for their schools, recognize how to stop bullying driven by inequity,
and how to positively impact their community's understanding and acceptance of
all citizens. When implemented with Deep Equity, YES empowers students to form
intergenerational teams with adult equity leaders.

Open Space Creative

-

Dialogue 1. Personal Culture/ Expression

Personal Journey

2. Social Dominance
to Social Justice

5. Stewardship in
Motion/Listen Up!

Group

: 3 Music
Discussion

4. Community Awareness/ S P'Dk@n 3. Creative Expression/
Community Action Word Creative Resistance



Stewardship is action that arises from caring and
informed relationships to one's natural and cultural

communities.







Homework Examples from Shawnee Mission Northwest High School

partee (noun)

~ In the debate, one
ate’s repartees were
1d factual, while the
banter was mostly




VIOLENCE TN KANSAS

(Y
CRIME 15 SKYROCKETING! IN
011, THE KC METRO RECORDED

215 ROMICIDES. AS OF TODAY,
WE ARE ITTING AT 210 FOR

We don't hava to defund police
departments. We have to make
sure they meet minimum basic
standards of decency.

Joo Biden
US prosideniisl condidale




Description

Article link
dystopian | dis'tapéan |
In a 300 word response, properly

. adjective
embeddlng at least 2 QUOteS' and relating to or denoting an imagined
using MelCON respond to one of the place or state in which everything is
f “ . . unpleasant or bad, typically a
0o meg prompts. totalitarian or environmentally

degraded one: the dystopian future of
a society bereft of reason | the

Do yOL_l.support the decriminalization sl tm ot s
of marijuana? Why or why not? dystopian nightmare.

Do you support the assertion that the  noun

criminalization of marijuana has been @ gersonwho advacates or descrioes
; : e an imagined place or state in which

especially damaging to communities everything is unpleasant or bad: a lot

Of CO|Of of things those dystopians feared did

not come true.

Policing in America

Due Thursday by 11:59pm Points 30 Submitting a file upload

+ What is community policing? How could its implementation in US cities help the police regain public trust?
* What does “defund the police” mean? Do you agree or disagree with the relocation of some police spending into

other community organizations?

In addition to the in-class articles, videos, and discussion, find an article from a reputable news source to help you
answer ONE of the above questions; sorry, no Wiki.

Your MelCON paragraph must include:
2 embedded quotes with in-text citations

a Works Cited citation







Affinity Groups (Began Spring 2021 in Shawnee Mission School District)

SHAWNEE MISSION SCHOOL DISTRICT

SMSD

AFFINITY GROUPS (SAG)

WHAT ARE AFFINITY GROUPS?

In accordance with Board Polley AC, The Shawnee Mission
Schoal District (SMSD) is supporting the establishment of
affinity groups, which are assemblies of underrepresented
individuals (e.g. LGBTQ+, Hispanic, African American,
Jewish, Muslim, etc.) who share common interasts,
backgrounds, and experiences and who come together to
support each other and the district. These affinity groups are
intended to support our underrepresented staff, students
and the Shawnee Mission School District.

HOW WILL THE GROUPS L
BE STRUCTURED? ~ -
These groups will exist at the desire of students or staff - -

members of a school feeder pattern. Members of advisory
groups will govern themselves. A district administrator will
be assigned to support each affinity group.

~

HOW CAN AN AFFINITY GROUP
BE FORMED?

A group consisting of at least 5 people can identify
themselves as an affinity group. An email sent to the
Coordinator of Diversity, Equity, & Inclusion to decument
the group's formation will constitute an affinity group
farmation. Groups formed will be listed on the SMSD
website for others to know whom to contact for joining.




https://sites.google.com/scusd.edu/antiracistclassroom/home

What and Why:

Racial Affinity Groups offer a structure of inquiry and can address many needs. They support us in exploring what has been forbidden,
forgotten, and unhealed. For example, in Racial Affinity Groups, white people can discover together their group identity. They can cultivate
racial solidarity and compassion and support each other in sitting with the discomfort, confusion, and numbness that often accompany white
racial awakening. They can also discern white privilege and its impact without the aid of or dependence on People of Color (POC). White
people who have formed Racial Affinity Groups report that they recognized their collective commonality and shared history, as well as the
impact that their privilege has had on other races and on each Racial Affinity Group member.

While many POC may not need an affinity group to help them relate to their racial group membership, they may need to explore the diversity
that exists among POC and across POC without having the distraction of having to educate white people on whiteness and its harm. A
habitual focus on white people can distract POC from knowing themselves as a diverse body. Exploring this tender territory in a Racial Affinity
Group can be a wholesome alternative to expecting white people at large, who often are not aware of being racial beings, to relieve the
intense distress experienced by POC.

In a Racial Affinity Group, whether for POC or for whites, we have the opportunity to share our experiences and histories, examine our
impulses, reinterpret meaning, and see clearly our role in racial harming and healing. Such groups support us in being more vulnerable and
in grieving the ignorance, shame, and disgrace that often accommodate racial inquiry.

A Racial Affinity Group brings us into clear intention and is a critical step in developing, from the inside out, racial intimacy, literacy, and
skillfulness. To separate into same-race groups, in this sense, is not intended to divide us but rather to leverage the fact that, in relative
reality, we are racially divided. In a Racial Affinity Group, we use separation to more deeply understand this conditioning.

Racial Affinity Groups are fundamental to transforming habits of harm and to healing racism. Regardless of how you identify racially, no one
is exempt from the need to intimately examine racial conditioning.

Excerpted and adapted from Mindful of Race: Transforming Racism from the Inside Out (King, 2018).

Racial Affinity Groups can be self-forming and completely voluntary.

WHAT ARE RACIAL AFFINITY GROUPS?

Racial Affinity Groups Racial Affinity Group
ARE Are NOT

A time for White folx to do the following without harming - Racistor
and/or re-traumatizing BIPOC: segregationist
- Embrace, excavate, and reckon with their Whiteness,
including their privilege and power.
- Examine how to center the voices and experiences of
BIPOC

- A replacement for
doing mixed-race
racial equity work

- Atime for White folx to
A time for BIPOC to take care of themselves and one avoid discussion about
another while doing the following in the absence of race by focusing on

- UnPaF:k racism, internalized oppression, and = A Birsafor Wiits fobc i
racialized trauma rely on BIPOC to
- Discuss the impact of White Supremacy Culture and educate or coddle

the pressure of assimilation them



https://sites.google.com/scusd.edu/antiracistclassroom/home

Panorama Surveys Actual Questions
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D 17yoarmold |
3 186 yoars old

(=51 old o mors

1. Do you make pood grades?
2 Do you gel Into rouble al scheol?
3. Do you take part in schoo! sports teams?
Paia |4, Do you take part in school activities such 48 band,
il oic?
- 5. Da you take past in community BCinibes tuch
| as scouls, rec, teams, youth clubs. aie.?
B Da you sttend church, synagogue, elc.?
77, 30 your parents tak with you about the problems of
_ lehaces, aleohel and dng usa?
thmmummmwp‘ma
Iobscon, Moohal mnd drag et
= 5. Have you skipped school withau! your parents’
e permission in ihe past year?
- 10, Doas your schoci sst claar rules on using drugs ol
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Compared to what the school says the questions are like

English:

This school vear (2019-2020) the Shawnee Mission School
District is utilizing the Panorama Social-Emotional Leamning
survey to assess student’s perseverance, grit, determination,
school culture and student-teacher relationships. The
Panorama Social-Emotional survey takes approximately 30
to 45 minutes to complete and will be administered once
each semester. Parents must opt their student(s) in by
signing into Skyward and completing a consent form.
Survey data will be reviewed at the district and classroom
level to determine areas of strength, as well as areas where
more instruction and/or support 15 needed. Once survey
results are retumed, parents/guardians are welcome to see
and discuss the results with their students® teachers, social
workers, and counselors. Sample survey questions can
be found here and here.

We encourage you to visit the Kansas State Department of
Education (KSDE) website to learn more about how Social
Emotional L-nmm;. bu:m:l'ts your child ami tthr

environment: /

&MMMMMM&SM

and-Instruction. All data is mamta!ned by SMSD and \Hll
remain confidential! For more information about the
Panorama SEL survey, visit hitps:/Cwww panommaed.com/
social-ecmotional-leaming

Please log in to SKyward and complete the consent form
by ar hnl‘ore Man‘h ﬁ. 2020, For more ||'|I'rrrmu1|u:1 about

_llrl_l.!: -.?r _['f!_ilt}@x .”.“.‘.J—D-k Th..-mk }ruu
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Panorama and the Shawnee Mission Schoal District
What is Panorama?

Panarama is an assessment that is used to measure social-emeotional learning in students who are in
grades 3-12. These are skills that are key for success in school and life, Over 1,000 schools and districts
use the Panorama Social Emotional Learning Survey to measure students’ social and emotional skills.

What social-emotional skills are being measured?

In the Shawnee Mission School District, the following skills are being measured: grit, growth mindset,
self-management, school climate and teacher-student relationships. Sample questions can be found
here and here.

How often does my student take the Panorama survey?

Students take the survey two times per year, once a semester. This allows your student’s school to
monitor trends and provide help and suppaort.

How will | know the results of my student’s Panorama survey?

Once results are returned, parents will be notified and are encouraged to contact their student’s schoaol
to see and discuss survey results,

Are Panorama results part of my student’s report card or transcript?

Panorama results are used to support your student’s social-ernotional growth and to help schools set
social-emotional learning goals. The results are not part of a student’s grade card or transcript.

What if I'm concerned about my student's Panorama results?

Talk with your student’s teacher, social worker and/or school counselar. Ask them what they observe in
your student and what can be done to provide help and support. Your school will also have information
about eemmunity resources for further support if needed.



# surveys panoramaed.com — Private

Please tell us about how you feel
about your current class.

1. If you walked into
class upset, how
concerned would
your teacher be?

O Not at all concerned
O Slightly concerned

) Somewhat concerned
O Quite concerned

O Extremely concerned

Clear

2. When your teacher
asks, "How are you?",

how often do vou feel

3.

4.,

W surveys.panoramaed.com — Frivale

How excited would
you be to have your
teacher again?

& Mot at all excited
) Slightly excited
O Somewhat excited

) Quite excited

O Extremely excited

Clear

How respectful is
your teacher towards
you?

) Mot at all respectful

) Slightly respectful

(=T e L



- fhdol
@ surveys panoramaed.com — Privale # surveys.pancramaed.com

5. How positive or
negative is the
energy of the school?

8. How often do your
teachers seem
excited to be
teaching your

© Very negative classes?

O Somewhat negative
O Almost never

O Slightly negative
O Once in a while

O Neither negative nor

positive O Sometimes
O Slightly positive O Freguently
O Somewhat positive & Almost always

Q0 Very positive
Clear

Clear

9. What is the one thing
that makes you
excited to come to
school?

6. How fair or unfair are
the rules for the
students at this
school?




